
    
    

        
                    
                                
                    
        
        
            
                            

            
                Welcome to LVS Rich Publishing!            

        

    

    
    
        
            
                    
                            
    
            

            
                    
        
            
        
            
                            
                All Categories
Labor Laws
   Soft Copy
Real Estate
Self Help
PDF
Medical
Horror
New Title
Accounting
Print Books


            
        

    

        

                    
            

            
                                
                     (02) 8579-9170 |
Buy Guide
        
            
                
                                    
                            

            
                
                    

                

            

        

                    


                
            

        

    


            
            
                                
                    	Home
	About
	Coaching
	Publishing
	Books
	Print Books
	Soft Copy
	PDF





	Latest News
	Contact Us
	Shipping Policy
	Terms of Service
	How to Buy

                

                                    
                            
        
            
        
            
                            
                All Categories
Labor Laws
   Soft Copy
Real Estate
Self Help
PDF
Medical
Horror
New Title
Accounting
Print Books


            
        

    

        

            
            
                
                                    
                            

            
                
                    

                

            

        

                        

                            

        

    
                            

        
        
                
        
    
        
                            
                    	Home
	Shop
	Labor Laws, PDF
	Valid Job Contracting  & Sub-Contracting Second Edition PDF

                

                        
                Valid Job Contracting  & Sub-Contracting Second Edition PDF

                            

                    
            
                
                
                    
                        
                            
                                
                                                                    
                            
                            
                                Contract For Regular Employment Monthly Paid (English Version) – Soft Copy Editable Template
                                ₱1,845.00                            
                        
                    
                
            
        

                
            
                
                
                    
                        
                            
                                
                                                                    
                            
                            
                                How to Design and Formulate Company Code of Discipline
                                ₱699.00                            
                        
                    
                
            
        

        
        

    


    
    
        

            
                        
                        

            
            

                                            
              
 
	
					
			

	
		View cart “Guide to Valid Dismissal of Employees 2nd Edition” has been added to your cart.	





    
        
            
                

    












        
                    

        

        
            PDF        

        






    








            


            
                
        Valid Job Contracting  & Sub-Contracting Second Edition PDF    


	
		
			
				2.53 out of 5			
		

        










25 customer reviews|Add a review

        	

₱2,195.00


	About the PDF Version

 

This PDF copy is a helpful version for mobile readers and those who prefer to use electronic devices in reading materials over printed copies.

 

Although this copy is not a kindle-type of format that can be flipped in the same way as the print books. It is the usual PDF that can be scrolled down and up using the device functionalities.

 

However, this is easier since it can be carried around as a file instead of lugging the more than 600-page copy. Readers can use the find function of their devices to locate topics, words, cases, or item related to job contracting.

 

It is not the exact copy of the printed version as there were adjustments made to the layout and the inclusion of subsequent items or matters since this was released ahead of the print copy. However, the contents of both versions are substantially the same.

 

This shall be delivered to the buyer through email and not through USB.
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About the Book – PDF

 

The subject matter of job contracting and subcontracting is a tricky territory for companies, business owners, and managers. Understanding the technical sides of it are usually left to the experts and practitioners.

 

Nonetheless, even experts find the topic challenging. This book is intended to help companies, business owners, managers, expats, and HR practitioners navigate through the “treacherous waters” of job contracting and subcontracting.

 

While the use of the word “treacherous” to describe it may be strong, it is justified by the fact that engaging in contracting is very technical and companies may get penalized for lapses in compliance with requirements. A single mistake, regardless of intentions, of the parties can be catastrophic.

 

Imagine, for instance, a big company contracting hundreds of workers with what it thought was a legitimate contract, which due to technical errors, the authorities suddenly found the relationship as labor-only contracting. The employees of contractor will become regular with the principal. This will surely blow the pay grade of the company out of proportion. The correction and/or adjustments needed will be enormous and costly.

 

This work provides not just laws, rules, and regulations applicable. It gives perspective, insight, and the bird’s-eye view of the situation to serve as a map to the right direction. It tackles D.O. 174, Series of 2017 which superseded D.O. 18-A. Likewise, the DOLE Advisory 01, Series of 2017 providing exceptions. Relevant rules such as D.O. 19, D.O. 13, and D.O. 198, among others are also discussed.

 

R.A. 11058 and relevant decisions of the Supreme Court on the matter, most especially, on off-detail status in a 2019 case, Bognot vs. Pinic International (Trading) Corporation/CD-R King, et al., (G.R. No. 212471, March 11, 2019) are important parts of this matter. Can individuals with unique skills and talents engage in contracting without registration under D.O. 174? The author discussed the answer in this work.

 

Salient points of D.O. 174 include the substantial capital of P5 million, shortened validity of the registration, concepts of temporary off-detail, expiration of service agreement, termination for just cause, authorized cause, and not due to expiration of service agreement and their implications.

 

This book is a compliance guide, first and foremost, to help businesses in their quest to achieve their objectives the legal way and without accidentally falling into the traps of technicalities.
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        Title: Guide on Employee Compensation and Benefits Vol. 2 Second Edition

 

Guide on Employee Compensation and Benefits, Second Edition 2015 contains important discussion on 13 th month pay, 14 th month pay, Christmas and other bonuses. It also contains current information on rules on payment of wages, withholding of wages, wage deductions, employment bonds, as well as employee compensation on account of disability, injuries and death, among others. Also incorporated in this edition are recent decisions of the Supreme Court on the 13th month pay, bonuses, allowances and payment of wages. This edition presents newly promulgated rules and regulations on the above topics.

 

This book will prove helpful to all HR practitioners and professionals on employee or labor relations to achieve industrial harmony and productivity.
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        Title: The Labor Code of the Philippines

The Labor Code of the Philippines by Atty. Elvin B. Villanueva

Suggested Retail Price: P948.00
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        Title: Batas Kasambahay

 

Batas Kasambahay or Republic Act 10361 is a milestone legislation for Kasambahays all over the country. This by far has offered strong protection and more benefits for covered workers.

 

Salient provisions discussed in the book are new minimum wage, 5-day service incentive leave benefit, SSS, Philhealth and Pag-ibig coverage, payroll retention of 3 years, communication rules, grounds for termination, rescue, deployment expenses and debt bondage.

 

The book likewise provides Filipino excerpts on certain concepts for terms that are best expressed in our language. For those who initially read the draft of the book found the contents very useful. In fact, it can serve as handy reference for every household since topics are easy to read, well explained and the format is conducive to easy reading.
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        Title: Human Resource Forms, Notices & Contracts Made Easy

 

This book provides 157 samples of employment contracts (probationary, seasonal project and casual), notices to explain covering various offenses, actual notices of dismissal, suspension and warning, among others. All the sample templates are written in English.

 

The forms used on this book are very important for HR practitioners as they are the ones needed in communicating to employees the terms of employment and due process. They are important evidentiary documents as well in case disputes on dismissal, employment benefits and other matters involving employer-employee relationship reach the labor courts.

 

These sample forms were designed following the principles laid down in the Labor Code, as amended as well as recent labor jurisprudence. Important principles on just causes of dismissal, five-day notice rule on notice to explain, preventive suspension and the conduct of hearing/conference prior to dismissal are also discussed here.

 

This book will help HR practitioners in discharging their role as the hub for the maintenance of industrial peace and harmony. Not only that this will help avoid costly mistakes in the event of labor disputes but will also help express the policies and principles of company.

The English forms and templates contained in this book are listed below.
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        Title: Digest of Critical Decisions of the Supreme on Labor Cases

(YEARS 2015, 2016, 2017 & 2018 Decisions)

 

	Just cause for dismissal: Two steps process on Immorality; Totality of infraction principle;
	Procedural: Reglementary period to appeal; supersedeas bond; computation of backwages; finality of award
	OFW (Permanent disability; 120 day rule; 240 day rule; Krestel Ruling; InterOrient Shipping Doctrine; Lex loci contractus; forum non conveniens)
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        	Binding: Ring-bound
	Paper size: 8.5” x 13”
	Colored Front Cover with Plastic protection
	Inside: White bond paper with black text
	No. of pages: Approximately 170
	Retail Price: P745.00


ABOUT THE RING-BOUND EDITION

Digest of Critical Supreme Court Decisions on Labor Cases is an ambitious work to provide readers, HR practitioners, lawyers, and law students with crucial information on the Supreme Court decisions in labor cases. The digested cases are handy in tracking the recent rulings which are crucial in policy formulation in labor and employee relations. They are critical in a sense that the changes affect the labor environment and those not in the know may bear the adverse consequences.

 

 Read more..

Labor law is like a living organism that changes as time passes by. The employer who is more cognizant of the changes can adapt effectively. The presentation is indexed for easy reference. The book provides a digest of the recent decisions of the Supreme Court in labor such as cases on Retirement, Refusal to retire, Retirement plan vs. Labor Code Redundancy, Redundancy carried out by persons belonging to related companies, Labor claims against related companies, Employment contract, Audited financial statement (AFS) and Judicial notice of losses, Rehiring of some of the retrenched employees, Rehabilitation; and Quitclaim. This Year 2016 Digest covers SC Decisions on Strike; Notice of strike; Illegal strike; Valid dismissal; Employment status deemed lost; Transfer; Promotion; Resignation; force; threat; intimidation; coercion; release; waiver; quitclaim; Res judicata; Conclusiveness of judgment; Certification election; Illegal dismissal; Job contracting; Labor-only contracting; Labor-only contractor; Presumed labor-only contractor; Fixed-term; Fixed-term employment; Independent contractor; Repeated renewal; etc.  
 close
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Author: Atty. Elvin B. Villanueva

Publisher: Central Book Supply, Inc.

ISBN: 978-971-011-130-5
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        Title: Human Resource Forms, Notices & Contracts Made Easy Vol. 2

 

Procedures in labor law and social legislation are perilous terrain to navigate most especially to new practitioners in the field of employee relations. Reading and under-standing the provisions of law may not be enough since the actual implementation of the legal requirements will make or break any management decision.

 

It takes a combination of legal knowledge and experience in the field to safely execute the functions in employee relations. Thus, authors in this work discuss not only the legal principles in labor law but also share useful or practical forms to use in various situations.

 

By showing the forms to use, the practitioner is enlightened on the purpose and principles behind relevant labor law provisions. The risk involved in executing the management decision may be reduced once the principles and applications are put proper use.

 

Scroll down for more information

 



    

    
	₱845.00

    
    
        Add to cart

			
			
			

        Add to Wishlist

			
			
			

Quick View
    





        


	



	
                
                        Cart

Categories
	Accounting
	Audio Book
	Drama
	Fantasy
	Fiction
	Fitness
	Horror
	Labor Laws	Soft Copy



	Medical
	New Title
	PDF
	PDF Version
	Pre-Owned
	Print Books
	Real Estate
	Sci-Fi
	Self Help
	Thriller
	Uncategorized
	Wellness

            
                
	
		
			
			

		

	






	
		
			
			

		

	


	
		
			
			

		

	






            

                    
                

	




FREE SHIPPING

 Minimum single purchase/transaction of PhP5,000.00 shall be entitled to free shipping.
 
 
 
 

	




PROMO DISCOUNT 

 Minimum, single purchase/transaction of PhP7,000.00 shall be entitled to 10% discount and free shipping.
 
 
 
 

	




ONLINE SUPPORT 24/7

 Do you have any questions, requests or comments? We'll be delighted to help you.
 
 
 
 

	




DISCOUNTED BUNDLE

 HR BUNDLE 
ON SALE: Purchase the HR Bundle for only P6,861.85 and save P300++! Shipping is free as well.


CLICK HERE


REAL ESTATE BUNDLE
Purchase the Real Estate Bundle for only P2,000.00 and save P300.00. Just add cost for shipping (shipping cost on buyer).


CLICK HERE
 
 
 
 



            

                

            


    



        
        
            
            

            
            

                
                    

            
            
                                    Get in Touch!

                
                                    
                                                        
                                                                    

                                                            
                                    Business Hours
			 Monday - Friday
 9am to 5pm
                
 Saturday
9am to 5pm
  
 Sunday
Closed

		                                

                                                            
                                    Website Links
			Home 

About

Coaching

Books 

Publishing

Latest News

Buy Guide

Contact 

Shipping Policy

Terms of Service 

 

		                                

                                                            
                                    Contact Us
			 Address:
 
				No. 7, Road 2 Pascual Subdivision Baesa, Quezon City



Makati Distribution Office:
 G03 Makati Executive Tower 2 Dela Rosa St. Makati City 


				 Phone: 

				(02) 8579-9170 

				 Telefax: 

				(02) 8831-5881

				 Email:

lvsrichpub@gmail.com

learomano77@gmail.com
 
ericromano88@gmail.com
 
 attyelvin@gmail.com
 
 

		                                

                                                

                
                            

        

    
        
        
                        
                                © 2021 LVS Books. All Rights Reserved. Soleil Digital            

            
            
                                    
                        Facebook                    


        

                    

    

    

                
            


        
    
    



    Welcome to LVS Rich Publishing!	Home
	About
	Coaching
	Publishing
	Books
	Print Books
	Soft Copy
	PDF



	Latest News
	Contact Us
	Shipping Policy
	Terms of Service
	How to Buy







    

    
        Cart

Categories
	Accounting
	Audio Book
	Drama
	Fantasy
	Fiction
	Fitness
	Horror
	Labor Laws	Soft Copy



	Medical
	New Title
	PDF
	PDF Version
	Pre-Owned
	Print Books
	Real Estate
	Sci-Fi
	Self Help
	Thriller
	Uncategorized
	Wellness

            
                
	
		
			
			

		

	






	
		
			
			

		

	


	
		
			
			

		

	






            

                    
                

	




FREE SHIPPING

 Minimum single purchase/transaction of PhP5,000.00 shall be entitled to free shipping.
 
 
 
 

	




PROMO DISCOUNT 

 Minimum, single purchase/transaction of PhP7,000.00 shall be entitled to 10% discount and free shipping.
 
 
 
 

	




ONLINE SUPPORT 24/7

 Do you have any questions, requests or comments? We'll be delighted to help you.
 
 
 
 

	




DISCOUNTED BUNDLE

 HR BUNDLE 
ON SALE: Purchase the HR Bundle for only P6,861.85 and save P300++! Shipping is free as well.


CLICK HERE


REAL ESTATE BUNDLE
Purchase the Real Estate Bundle for only P2,000.00 and save P300.00. Just add cost for shipping (shipping cost on buyer).


CLICK HERE
 
 
 
 



            

            






	error: Content is protected !!

	
		
		
	
	























    

